
“Sustainability is the ability to exist and develop without depleting natural 
resources for the future.”

MP+H Packaging recognises that it has a responsibility to the environment beyond legal and regulatory 
requirements. We are committed to reducing our environmental impact and continually improving our 
environmental performance as an integral part of our business strategy and operating methods, and we 
strongly urge our customers and suppliers to do the same.

Our key factors to achieve this is by managing our: Carbon Management, Green Energy, Circular Economy, 
Environment Conservation, Water Conservation and Energy Efficiency and Infrastructure Imperatives.

MP+H Environmental Responsibility
Our Operations Manager is responsible for ensuring that MP+H environmental policy is implemented, however, all MP+H 
employees have a responsibility in their own areas to ensure that the aims and objectives of the policy are met.

MP+H Policy Aims
As a business we endeavour to:
    Comply with all relevant regulatory requirements.
    Continually improve and monitor environmental performance.
    Continually improve and reduce environmental impacts.
    Incorporate environmental factors into business decisions.
    Increase employee awareness and training.

Office
    Minimise the use of paper in the office.
    Reduce packaging as much as possible.
    Seek to always opt for recycled or recyclable paper 
    products.
    Reuse and recycle all paper where possible.
    Evaluate all office supplies and if the need can be met in 
    another alternative.
    Evaluate renting or sharing is an option before the 
    purchase of equipment.
    Evaluate the environmental impact of all new products 
    we intend to purchase.
    Favour more environmentally friendly and efficient 
    products wherever possible.

Production
    Green Materials MP+H are at the forefront of Green 
    materials. Currently trialing Green materials with 0% 
    plastics, (and ecofriendly) for retailer recyclability and 
    curbside recyclability ratings, for all our range of 
    products under full OPRL Approval. We also offer 
    compostable material solutions. We are working 
    very closely with both existing and new suppliers to 
    provide the most ecofriendly materials on the market, 
    that also work well for the product the customer needs, 
    whilst maintaining maximum shelf life to ensure 
    minimal food wastage.
    Recycling Waste In our business we reduce, recycle, 
    and reclaim as much as we can. For example: a full capture for 
    our cardboard waste, and we also recycle our blades (both
    plastic and metal), and also our chemistry – wherever possible. 
    We also get certification from our waste management provider, for 
    all destruction of ‘solid’ waste when it has been recycled.
    Deliveries Our deliveries are grouped to locations to save carbon emissions. 
    We are also looking at greener methods of delivery going forward, to reduce our 
    companies carbon  footprint even more.
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Energy and Water
    Switch all lighting and equipment off when not in use.
    Adjust heating with the energy consumption in mind throughout 
    the year.
    Take energy consumption and efficiency of new products 
    into account before purchasing.

Transportation
    Reduce the need to travel, restricting to only necessary 
    trips to help reduce carbon footprint.
    Promote the use of travel alternatives such as emails/ 
    telephone calls or video conference calls.
    Make additional efforts to accommodate the needs 
    of those using public transport or greener methods   
    of transport.

Maintenance and Cleaning
    Use cleaning materials that are as environmentally 
    friendly as possible.
    Only use licensed and appropriated organisations  
    to dispose of waste.
    On site maintenance manager so we don’t require 
    service men to travel to carry out the work.

Monitoring the Policy and Continuous Improvement
    Comply with all relevant regulatory requirements.
    Continually improve and monitor MP+H’s environmental performance.
    Continually improve and reduce environmental impacts.
    Incorporate environmental factors into our business decisions.
    Increase employee awareness through training.
    Review this policy and any related business issues at monthly  
    management meetings.

Workplace Culture and Social
    Update this policy at least once annually in consultation with staff, and other stakeholders where necessary.
    Provide staff with relevant environmental training.
    Work with suppliers, contractors and subcontractors to improve their environmental performance.
    Use local labour and materials where possible and available to reduce CO₂ to help the community and further reduce the carbon 
    footprint of MP+H.

							       MP+H are also working closely with The TreeApp. The TreeApp 
							       provides businesses with a service that; when the business get to 
							       a certain milestone (I.E. a new customer or a new sales order) they 
							       plant a tree on behalf of MP+H to our bespoke plan with them. 
							       This Reduces MP+H carbon footprint further and MP+H are proud 
							       to be working with this organisation and helping the wider project 
							       that TreeApp work on. MP+H first year working with TreeApp 
							       and are planning to plant 1,000 per year. 
							       More info at: https://www.thetreeapp.org/

							       A sustainable business should have the support and approval of its 
							       employees, stakeholders, and the community it operates in. 
							       MP+H create inspiring workplaces where employees feel valued. 
							       We offer competitive compensation and benefits to all regular 
							       full-time employees, including but not limited to paid holiday/
							       vacation and sick leave. We create fun, spirited work environments 
							       that reward collaboration at all levels. 


